Feasibility Evaluation Checklist

Present Feasibility

. Potential for
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1 Quantity Amount of dependable work output.
4? 2 Quality Quality of dependable work outpt.
=
g 3 Attendance Reporting to work on assigned days.
°
Remaining in the workplace for the
S
a 4 Workplace Tolerance assigned duration.
1
(&) . . Reporting to work and returning from
S 5 Timeliness breaks on time
- Ability t ive, understand, and foll
8 6 Work Task Instructability Fity {0 percetve, unaersiand, and 1otiow
= work instructions.
g 7 Work Task Memory Ability to remember instructions,
procedures, and rules.
8 Concentration Ability to focus attention on assigned
tasks.
9 Adherence to Safety Rules Adherence to workplace safety rules.
. Use of jat k post d
> 10 | Use of Proper Body Mechanics S of appropriste work posiuresan
T movements
(¥
. - Ability to perceive, understand and
(?g 11 Workplace Safety: Audition respond to auditory safety signals.
(@) " ]
. Ability t , understand and
= 12 Workplace Safety: Vision ity 0 percetve, undersiand an
— respond to visual safety signals.
= . Ability to perceive, understand and
o . )
g 13 Workplace Safety: Sensation respond to tactile safety signals.
Ability t bal hall d
(§§ 14 Workplace Safety: Balance Vity to Manage balance cnallenges an
avoid falls.
. . Ability t tect self and oth ki
15 Use of Protective Behavior Vity fo prote and ofherworkers
from danger.
16 Accept Direction from a Ability to accept direction and correction
o] Supervisor from a supervisor.
. c% 17 |Adiust to Different Supervisors or| - Ability to maintain performance under
83 T Supervisory Styles different supervisors.
£ m Follow Through with Accepted Ability to follow through on task until
18 . .
— ® Directions completion.
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Ability t k with others add th
S B | 19| ResponsetoFelow workers Fity 1o WOrk WIth others addressing the
g o) same task.
Q Ability to adjust to changes in work
20 Response to Change .
E’ &P 9 routine.
e
I ! General Worker Attitude Dedication to role as aworker.
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